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CODE OF CONDUCT POLICY 
 
Cannon Resources (CNR) seeks to act as a responsible corporate citizen and values its reputation, integrity 
and respect from employees, clients, internal and external stakeholders, and places great importance in 
maintaining appropriate behaviours and professional standards within the company.  
 
CNR’s Code of Conduct represents the minimum behaviours expected from Directors, Managers, 
Supervisors, Employees and Contractors to maintain the success of the company. 
 
All employees are expected to observe the highest standard of ethics and integrity in their conduct and 
follow the basic Code of Behaviour which includes: 
 

• Compliance with all company policies, procedures, rules, regulations, agreements, and contracts. 

• Compliance to Occupational Health and Safety, Industrial Relations and Fair Work Australia 

Legislation and the responsibilities they place on each of us.  

• Not engaging in anti-social or anti-discrimination behaviour involving; race, age, sex, marital status, 

pregnancy, disability, religion, or political affiliation that has the potential to bring CNR into 

disrepute.   

• Making decisions fairly and without bias using the factual information available.  

• Prohibiting any form of retribution or retaliation against any worker or stakeholder who makes a 

complaint, raises a concern and provides information in good faith. 

• Honest and fair dealings with other company Directors, Managers, employees, clients, suppliers, 

and the public.  

• Respect for all company equipment, supplies, records, and property.  

• Not disclosing at any time, either during employment with CNR or after the termination of 

employment, to any person or entity (unless compelled to do so by law), or use in any way for their 

own purpose, any confidential information, records, or other materials acquired during the course of 

their employment.  

• Not engaging in illegal business activities to secure business contracts. 
 

Breaches of the Code of Conduct will be fully investigated by Senior Management and if person/s have 
acted in a manner which has resulted in bringing CNR into disrepute, the person/s Employment may be 
immediately terminated.  
 
Chris O’Brien 
Vice President & Project Director 
Cannon Resources Pty Ltd 
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